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The end of an era; Drake steps down 


After 28 seasons behind the 
University of Alberta Golden Bears 
bench, coach Clare Drake made it 
official. Effective 31 August, the 
“Dean” of interuniversity hockey 
will step down as the club’s coach. 

At a packed news conference 
11 July, attended by media, 
colleagues and players, Drake said 
it was a difficult decision to make, 
but the right one for the ongoing 
success of the program. 

The winningest intercollegiate 
hockey coach in North America 

-—aid tribute to the many coaches 

\o had worked with him over the 
years. “I'd like to particularly 
mention Bill Moores, who’s been a 
tremendously loyal and 
outstanding assistant with me for a 
number of years. 

“The only other people I'd like to 
mention publicly right now—and 
probably the most important 
group—are the players.” 

He noted the “many young 
men—some are not so young any 
more—who over the years start 
with you as rookies and grow and 
mature as players, as students and 
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Clare Drake is off to Winnipeg to assume an assistant coaching position with the 


Jets; here, the longtime Bears coach announces his resignation. 


as people. To me, to see some of 
the individual successes that 
they’ve had as people is truly the 
most important measure of our 
hockey program,” he said. 

Drake has accepted an assistant 
coaching position with the 
Winnipeg Jets organization. 

Drake’s university hockey 
coaching career spanned 34 years, 
from 1956 to 1989; he amassed 
697 wins, 296 losses and 37 ties, for 
a .695 winning percentage. He 
became the most successful 
intercollegiate hockey coach on 
8 October, 1985, when his Bears 
defeated the Red Deer College 
Kings, for his 556th victory. The 
win surpassed the 555 wins 
accumulated by Michigan Tech 


University coach John MacInnes. 

The 60-year-old Yorkton, 
Saskatchewan, native lead his team 
to six CIAU championships and 
17 Canada West Championships. 
He was named CIAU Hockey 
Coach of the Year in 1975 and 1988, 
was Canada West Hockey Coach of 
the Year in 1985, 1987, 1988 and 
1989 and was inducted into the 
University’s Sports Wall of Fame 
in 1987. 

He was inducted into the Alberta 
Sports Hall of Fame in 1981, 
inducted into the Canadian Sports 
Hall of Fame this year and was 
named Edmonton’s Sports Man of 
the Year in 1967 and 1975. 

On the international hockey 
scene, he coached the Canadian 
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Student National Team to the gold 
medal at the 1981 World Student 
Games in Jaca, Spain and to the 
silver medal at the 1972 Student 
Games in Lake Placid, New York. 
Drake and Moores lead their 
university squad to two 
championships at the Pacific Rim 
Tournament in 1977-78 and 
1978-79. Drake also coached the 
Team Canada entry in the 

1985 Spengler Cup to a gold medal 
in Davos, Switzerland. 

Along with Tom Watt and Lorne 
Davis, Drake was appointed coach 
of the 1980 Canadian Olympic 
Team; that team finished sixth at 
the Lake Placid Olympic Winter 
Games. 

Drake’s coaching prowess was 
used by the university’s Golden 
Bear Football team in 1962, 1967, 
and 1968. As head coach of the 
football squad, he amassed a career 
record of 23 wins and four losses, 
including a CIAU championship in 
1967. Thus, he became the only 
coach in CIAU history to win 
national championships in two 
major sports in the same season. 
During the 1967-68 season, the 
U of A football team defeated 
McMaster University Mauraders 
10-9 for the Vanier Cup and the 
hockey squad defeated the Loyola 
University Warriors 5-4 for the 
hockey championship. 

In 1975, Drake was hired by then 
general manager Bill Hunter to 
coach the World Hockey 
Association Edmonton Oilers. 
Drake’s experiences in the NHL 
were short-lived, however, and he 
was fired 22 January, 1976. A 
number of his players, for example, 
goaltender Chris Worthy, criticized 
Drake’s coaching methods and the 
team remained below .500 hockey. 

On his departure from the Bears 
program, Drake said “some people 
stay a little too long and I feel it’s 
the right time to leave. I feel young 
at heart,” he said, adding that 
change is good for people, “but the 
trick is not to change too often.” 

Drake said he did not believe his 
departure would adversely affect 
the team. “The players carry on the 
traditions,” he said, noting that 
despite the big changeovers on the 
team last year, the team captains 
provided leadership and stability. 
He also said he hoped that the 
administration would seriously 
consider Moores as his replacement 
to take on the coaching duties. 

“I consider myself fortunate to 
have worked at the U of A; it’s a 
great environment,” he said.O 
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Board of Governors approves 


education quota 


The Board of Governors has 
approved an Educational Affairs 
Committee recommendation to 
establish a quota for the Faculty of 
Education. The Education Program 
at the University of Alberta was the 
only education program in Alberta 
and one of the few in the country 
without quotas on admissions. 

The quota is a response to a 
scarcity of resources, continuing 
enrollment pressures and concern 
about program quality. 

With a large and growing 
graduate student enrollment, the 
undergraduate quota will help to 
balance undergraduate and 
graduate education. 
Implementation of the quota is 
expected to result in a higher 
quality program and better 
teachers. 

The proposal has been reviewed 
and endorsed by the GFC 
Academic Development and 
Planning and Priorities 
Committees, the GFC Committee 
on Admissions and Transfer, and 
General Faculties Council. 

According to Education officials, 
a continuing problem is finding 
enough quality placements for 
students. The shortage of 
field-related placements and the 
existence of only one or two faculty 
specialists in the curricula areas 
make it necessary to impose 


ceilings on the subject 
specializations. 

The quotas include a limit of 
30 full-time students in second year 
industrial arts; 30 full-time students 
in second year vocational 
education; 300 full-time students in 
third year elementary, and 
340 full-time students in third year 
secondary. 

In addition to any aboriginal 
applicants who may be admitted as 
part of the Faculty quota of 700, the 
Faculty of Education will be 
permitted to designate up to 
20 positions extra to the regular 
quota for the BEd program for 
qualified aboriginal applicants. 
Aboriginal applicants for the 
20 positions will have to meet 
qualifying criteria. 

The proposal will be 
implemented in the following way: 
1990-91 will be the first year of 
quota application to year 2 of the 
Industrial Arts and Vocational 
Education routes; 1991-92 will be 
the first year of quota application 
to year 3 of the Elementary route 
and Secondary route; enrollment in 
year 3 across all routes will be 700, 
and the Faculty of Education and 
the Registrar’s Office will inform 
the appropriate authorities about 
the quotas as soon as possible. 

The proposal was approved at 
the Board meeting 21 July. 


Research Services will give 
grantmanship seminar 


The Office of Research Services will 
host a seminar on “grantsmanship” 
for researchers on 24 August, from 
9:00 am to 1:00 pm, in the Stollery 
Centre, Faculty of Business. 

A seminar will be given by 
Steve Pawluk (Associate Dean, 
Research) of the Faculty of 
Agriculture and Forestry, on 
general procedures and strategies 
used to prepare good grant 
proposals. 

Additional presentations will also 
be given by representatives of the 
Social Sciences and Humanities 
Council of Canada (SSHRC), the 
Natural Sciences and Engineering 
Research Council of Canada 
(NSERC), the Medical Research 
Council of Canada (MRC), and the 
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National Cancer Institute of 
Canada (NCIC). 

A panel of University of Alberta 
researchers will share their 
experiences on the grant process 
and a question and answer period 
will follow. 

Following a complimentary 
lunch, the Chair of the University 
Research Awards Committee 
(URAC), Susan Jensen, along with 
Research Service’s staff, will 
respond to questions. Information 
on the Office of Research Services 
will also be available. 

The seminar is free and 
participants must preregister with 
Research Services on or before 
14 August. For more information 
call 492-5360.0 


Inauguration de la Salle Durocher 


a la Faculté 


En nommant la salle des collections spéciales de la bibilothéque, Salle Durocher, 
Saint-Jean vient d’honorer le Pere Georges Durocher, premier bibliothécaire de la 
Faculté et fidéle serviteur de l'institution pendant de nombreuses années. La 
cérémonie a été marquée, en particulier, par le dévoilement d’un portrait qui 
figurera en bonne place dans la salle nouvellement nommée. (Sur la photographie, 
de gauche a droite: Madame Juliette Henley, bibliothécaire en chef, Faculté 
Saint-Jean, Monsieur Jean-Antoine Bour, Doyen, le Pére Georges Durocher). 
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Board of Governors criticizes 
~\EEIF “Successor Program” 


Board of Governors Chair John 
Schlosser says the University of 
Alberta has a “real concern” with 
the Provincial Government's 
Endowment and Incentive Fund 
(Successor Program). 

Dr Schlosser urged members, at 
the Board’s meeting 21 July, to put 
the pressure on the Government. 
He said he would be writing MLAs 
and businesspeople on the issue 
and he urged other board members 
to do the same. 

Vice-President (Administration) 
Allan Warrack said the program 
effectively caps the University’s 
fund raising. He added that with 
$13 million already waiting to be 
matched, the University is half way 
through the program already. 

The Provincial Government's 
Alberta Advanced Education 
Endowment and Incentive Fund 
(Successor Program) has been 
capped at $80 million over a 
10-year period. The fund matches 
donations to postsecondary 
institutions. 

__ The Universities of Alberta and 

\gary will each receive matching 

.nds of $2.4 million per year; 
$24 million will be provided to each 
of the two major universities for 
the 10-year period.This provision in 
the program was criticized by 
Dr Schlosser, who said that the 
equal funding for both major 
universities did not adequately 
reflect the differences between the 
two institutions. 

The Provincial Government has 
left the door partially open to 
review the program midway 
through the duration of the 
program to determine whether the 
allocations are still appropriate. 

Donations received by 
institutions after 14 July, 1988 will 
be considered for matching. But 
according to the recently released 
guidelines from the government, 
“once the annual allocation limit is 
reached, further applications may 
not be considered until the 
following fiscal year. 

“However, an institution will 
have to set priorities with respect 
to which donations will be 
submitted for matching,” the 

\gram guidelines stipulate. 

1 his last Convocation Address, 
outgoing president Myer Horowitz 
said: “The stated plan is that 
government will match dollar for 
dollar but, I regret to say, the 


announcement is misleading. 

“The problem is that we have 
been allocated a maximum of only 
$2.4 million for each of the 10 years 
even though, because of our 
success in fundraising during the 
past year alone, we received about 
$10 million in donations from our 
public supporters.”0 


Canada, the World and the Future 
Conference discontinued 


The demise of the “Canada, the 
World and the Future Conference” 
(CWFC) has been announced. 
“The last meeting of the 
President and Vice-Presidents 
accepted this Office’s suggestion 
that the University of Alberta cease 
holding the CWFC,” says 
Bob James, Vice-President 
(Research). 
There are three reasons for 


discontinuing the conference, 

Dr. James explained. First, the 
University is very strapped for 
resources and, second, the support 
for conferences should come from 
the active research community, he 
said. The third reason for the 
Conference’s demise, he said, was 
because of the disappointing 
attendance at previous 
conferences.O 


* 


Work on the Kurimoto Japanese Garden, at the Devonian Botanic Garden, is continuing over the summer. Here, visiting 
Japanese garden expert Koso Mitani (top) is overseeing the work being conducted, while workers (bottom) place the stones. 
The garden will provide an opportunity for people to experience the different sense of space and use of shapes and foliage that 


are basic to Japanese garden design. 


ce 
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Field to study advances in United Kingdom midwifery 


One of this province’s strongest 
midwifery advocates will soon be 
studying the most recent advances 
and developments in United 
Kingdom midwifery. 

Peggy Anne Field (Nursing) will 
be using six of her 12 months study 
leave, beginning in January, to visit 
selected midwifery programs in 
colleges and the direct entry 
program at Oxford University. 

“We have a certificate in nurse 
midwifery which is unique in 
Canada and in the UK they’re 
beginning to do quite a lot of 
experimental things with 
midwifery,” Dr Field explains. 
“Some of the things are related to 
putting midwifery within the 
university setting in a variety of 
modes, so I want to look in part at 
the various types of programs 
they’re offering. 

“When you’re the only program 
in the country you basically have to 
go to look elsewhere to see what 
other people are doing in order to 
get new ideas and look at different 
ways in which you can be 
approaching it.” 

Asked whether Europe was the 
logical place to explore these new 
ideas, Dr Field says because they 
are “experimenting with a variety 
of things, one actually gets perhaps 
a broader spectrum of ideas at this 
point. 

“This is very new. They (the 
British) really have been in a very 
traditional mode for many many 
years. Then they began to look at 
the year 2000 and put out a 
document on nursing education in 
the UK—and out of that have come 
quite a variety of initiatives in 
education, of which these changes 
in midwifery are in part a result,” 
she explains. 

“Because they have midwifery in 
the UK, they have very strong 
research in the area of maternal 
and child health. In particular, at 
the University of Manchester,” she 
says, adding that, “one of the 
lecturers, Ann Thompson, has 
been publishing a series of books, 
putting together midwifery 
research in the UK in accessible 
form. So they are beginning to 
develop a nice body of research 
that I think we need to be aware of 
and using within our own 
program.” 

Dr Field says that that is not the 
sole reason for her visit to the UK. 
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“The other thing I’m going to be 
doing is visiting some of the 
universities and consulting with 
British colleagues who are doing 
research in similar areas to my 
own—which again is related to 
post-partum nursing practices.” 

She'll also be collecting data on 
stresses in pregnant women to 
compare with Canadian data; 
visiting health care regions to 
explore methods of health care 
organization for maternity services; 
visiting selected midwifery 
programs in colleges, and exploring 
generally current maternity 
research in the UK. 

On the topic of midwifery in 
Alberta and the nation, Dr Field 
believes we are “working towards 
midwifery legislation in the 
province. I think we’re at the stage 
now where there’s becoming a 
much greater awareness of 
midwifery and its potential role, 
but I think that probably in Alberta 
we're not yet ready for legislation 


within the province. 

“They’re probably closer to 
legislation in both Ontario and 
Quebec than we are, but I’m also 
firmly convinced that if you get 
legislation in one province, it will 
spread,” she says, adding that the 
“unfortunate thing is that we’ve 
provided leadership in 
maternal/child nursing out of this 
province for a good many years, 
and yet we lag in terms of change.” 

On the differences provincially, 
Dr Field says, “I really think they'll 
influence the Alberta scene; I don’t 
think we have as big a lobby in 
midwifery as Ontario, but I do 
think we have quite a strong 
consumer group who would like 
midwives rather than physicians.” 

Dr Field is careful to make the 
distinction “that it’s not home 
delivery that I’m talking about, 
because midwifery is much wider 
than the issue of place of birth. I 
think for a lot of women, they see 
midwifery as allowing them more 


Expansion of business program 
approved by Board of Governors 


The Board of Governors has 
approved an Educational Affairs 
Committee recommendation to 
expand the quota for transfer 
students in the BCom degree 
program from 250 to 280 students. 

The proposal from the Faculty of 
Business will begin September and 
is subject to the availability of 
funding. 

Due to the increasing demand 
for admission to business 
programs, the Provincial 
Government has approached all 
Alberta universities in an effort to 
increase the number of students 
admitted to these programs. 

The Business quota at the 
University of Alberta has two 
components: 260 students entering 
directly from high school and 
250 transferring from other 
postsecondary institutions or from 
other programs at the University. 

The Government proposed an 
increase of 250 transfer students 
over a four-year period at the 
University. The Faculty agreed to a 
compromise for an increase of 
30 transfer students in 


1989-90 (Phase 1). Consideration is 
to be given to a further increase, to 
a maximum of 150, in Phase 2 of 
the planned expansion. These 
increases are subject to funding 
and space requirements. 

Operating and capital funds for 
1989-90 and subsequent years will 
be provided by the Government, 
subject to approval by the 
Legislature, and will be identified 
in the Ministerial grant letter each 
fiscal year for which the grants are 
conditional. Funding will remain 
conditional until both parties are 
satisfied that expansion has 
stabilized. 

Members of the Educational 
Affairs Committee expressed their 
concern about financial aspects 
once expansion has been fully 
implemented, for example, beyond 
the three-year interim period. 

The proposal has been endorsed 
by the GFC Academic 
Development and Planning and 
Priorities Committees. 

The proposal was approved at 
the Board meeting 21 July. 


input, a more collaborative 
relationship. 

“Physicians,” she says, “are 
geared towards complications of 
pregnancy, whereas midwives are 
geared towards promoting the 
normal—very much knowing when 
the limit is exceeded and physician 
input is needed.” 

Describing the present midwifery 
scene in Alberta as “alllegal”, 

Dr Field says she is exasperated, 
“but I really do believe there’s a 
group of women who want an 
alternative choice and they have a 
right to choice, and if as a nurse 
I’m going to fulfill my role of being 
a patient advocate, then I have to 
promote that choice within the 
health care field.” 

How does she combat arguments 
that midwifery is potentially 
dangerous? “I don’t think statistics 
support this. Indeed, you have to 
have a well-educated midwife; and 
the education program is absolutely 
critical. You also have to have 
clearly defined limits of what is 
and what is not midwifery practice 
In countries where there are 
midwives, and you look at the 
neo-natal and peri-natal death 
rates, they are among the best rates 
in the world. Two examples of that 
are Sweden and the Netherlands. 
They are also homogenous 
populations, they have good 
socio-economic standards, and they 
have good health care, so they are 
factors that contribute to it. But I 
think what it shows is that care 
being provided by midwives 
doesn’t necessarily detract from 
the outcome.” 

Meanwhile, while the fight for 
legislation continues, Field hopes 
she'll be come back from the UK 
with some ideas about how “we 
can most effectively structure the 
midwifery program, which is really 
in its infancy at this point.” 

“There might be some ways of 
using faculty time better through 
these new innovations and there 
may be some ways of assisting 
students to learn better than the 
way they are currently doing. 

“Hopefully, I'll get one of my 
contacts interested in an 
international, collaborative resear ” 
program,” she says, adding that 
her best hopes of doing so are with 
colleagues in Edinburgh or 
Manchester, since they have similar 
interests. 


Te 
Full impact of Chernobyl now being felt, Marples says 


‘he main consequences of the 
-hernobyl disaster are just now 
being felt by local inhabitants, 
“particularly in terms of the 
sicknesses among the population 
that are starting to take place,” 
says David Marples, author of two 
books on the disaster. 

“Four hundred and fifty children 
are now sick with thyroid problems 
and cataracts of the eye,” says 
Dr Marples, who has recently 
returned from the Ukraine. 
“Livestock are being born with 
gross deformities—things like pigs 
with no eyes and eight-legged 
foals.” 

According to the Research 
Associate with the Canadian 
Institute of Ukrainian Studies, “the 
Soviet health authorities do not 
acknowledge that any of these 
sicknesses are related to radiation. 
The official view is that there is a 
natural iodine deficiency in the soil 
that has traditionally caused 
thyroid problems among children 
and it’s also held that the levels of 
radiation could not possibly be as 
high as is being maintained.” 

Dr Marples, who is compiling 

formation from his latest trip to 
the area for use in a new book, 
says his discussions with scientists 
at the Centre For Radiation 
Medicine weren’t very satisfying. 

“As a matter of fact, I felt that 
they’ve reached the stage now 
where they don’t want to reveal 
any information. They feel the 
public will panic en masse. 

“But the evidence is increasingly 
undeniable. When you've got 
reporters coming in with geiger 
counters, you just can’t deny that 
it’s there; levels 209 times above 
normal just isn’t a normal 
situation.” 


The Chernobyl nuclear power plant remains operational and workers continue to 


work in an area of high radiation. 


Dr Marples says people in the 
area have generally been ignorant 
about the radioactive fallout. This 
spring, for example, a Kiev 
newspaper published a map 
describing where the cesium fallout 
had occurred, some 350 miles 
across the northern part of the 
Ukraine. “Residents then started 
writing into the newspapers, 
terrified because they suddenly 
noticed that their villages were 
inside a zone of cesium 
contamination.” Dr Marples asserts 
that this is simply because of 
official secrecy. “There’s no other 
word to describe it. For three years 
people hadn’t known this.” 

Marples says the same sort of 
scenario occurred in a republic to 
the North. “In some places, people 
are literally asking to be moved, 


but they are not being permitted to 
go and it’s said that there’s not 
money available to evacuate on 
such a large scale.” 

Another reason Dr Marples 
returned to the area was to see 
how serious a movement the 
anti-nuclear-power movement was, 
how successful it had been and 
what the reaction to it had been. 
According to the Chernobyl plant 
director, there must be a major 
effort to persuade people that 
nuclear power is a safe form of 
energy. But, says Dr Marples, “the 
guy in Chernobyl City who is 
looking after the cleanup operation, 
had the opposite view. He felt that 
the anti-nuclear-power movement 
was so strong it was no longer 
rational, based on emotions, 
terrifying people and it would stop 


the nuclear power program 
altogether.” 

Dr Marples says it is encouraging 
that the Soviets will be 
discontinuing the RBMK design on 
which the Chernoby] plant is 
based, but “I don’t find it 
encouraging that the Chernobyl 
plant is still in operation. I just 
can’t see any justification for the 
plant remaining open today. You 
look at Three Mile Island and it’s 
still closed 10 years later,” he says, 
adding that it was a much less 
serious accident. 

“In addition, of course, by 
keeping the plant open, you’re 
forcing people to work in an area 
of high radiation background,” he 
says, noting that the workers on 
site wear no protective clothing. 

“I found that really surprising, 
because the levels of radiation are 
still quite high.” 

Deeply rooted suspicions held by 
local inhabitants of the actions and 
statements by the authorities are 
widespread, says Marples, “and 
the locals just don’t believe the 
authorities anymore.” 

On the broader, yet related, 
issue of political reform in the 
Ukraine, Dr Marples says the 
situation is very unstable and 
progress experienced elsewhere in 
the Soviet Union has been slower 
in the Ukraine. He says the party 
organization predates the Brezhnev 
era and is very obstructionist. 
Popular movements in the Ukraine 
are hindered at every turn and 
dealt with harshly. “In Kiev there 
is general frustration,” he says, 
adding that the leadership believes 
they cannot afford to have unrest 
in the Ukraine, an area of immense 
economic importance.0 


BSc Speech Pathology and Audiology Program expanded 


The Faculty of Rehabilitation 
Medicine has been given approval 
by the Board of Governors to 
expand the quota for students in 
the BSc (Speech Pathology and 
Audiology) Program. 

The Board, 21 July, accepted a 
recommendation from the 
Educational Affairs Committee to 
increase the quota from 37 to 
47 students for September 


1989 admissions only, subject to 
the availability of funding. 

The expanded quota is a 
response to the staffing shortage in 
Alberta. The Department of Health 
has recently created 55 new 
positions in speech-language 
pathology with an additional 
24 positions to be phased in over 
the next four years. 

It’s expected that the quota 


increase will ease the shortfall in 
supply of speech pathologists until 
the implementation of the Master’s 
in Speech Language Pathology 
program in 1991. 

The final intake of students to 
the BSc program, which will be 
eliminated in 1993, will occur in 
1990-91, at which time the quota 
will revert back to 37. 

According to the proposal, the 


Faculty expects the proposed 
quotas will meet demands, with 
supply in excess of demand as 
early as 1992. The plan was 
discussed at a meeting between 
University representatives and 
officials from the Departments of 
Advanced Education and Health, 
27 June, and was accepted in 
principle at that meeting.O 
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Ruth Timms Nishioka receives help from Myer Horowitz and Board Chair, John 
Schlosser, in turning the sod for the Timms Collections Centre. Mrs Nishioka is 
the daughter of Albert and Eva Timms, whose generous bequest, with added funds 
from the 75th Anniversary Appeal and provincial government, has enabled the 
University to plan a facility which will house our more than 3 million artifacts. 
Construction begins in September with completion slated for June 1991. The 
Timms Collections Centre will open its doors to the public in 1992. 


BS<J LETTERS 


Thank you Jorge and all our friends 
at the U of A 


@ Today, we received a specially designed folder of photographs 
which recorded some of the events and many of the people at 
my retirement party on 23 March. Thanks to Jorge Frascara and 
Susan Colberg, the designer of the folder, and Louise Asselstine, 
photographer, this work is outstanding—a perfect memento of a 
wonderful evening of celebration for us. 

The splendidly mounted poem presented to us by Bill Meilen 
makes a fine companion to the photographs. Both of these great 
pieces will remind us always of the kindness of you all, the 
moving performances, the surprise of the exhibition, and the 
generous gifts. Good friends, thank you all! 


With love and best wishes, 
Nona and Norman Yates. 
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Project to recover women’s herstory 


The Women’s Program and 
Resource Centre, Faculty of 
Extension, and the Athabasca 
University/U of A Women’s 
Research Centre have formed an 
archive project they hope will 
unearth previously untapped 
material crucial to the 
understanding of women’s 
experiences. 

The Northern Alberta Women’s 
Archive Project (NAWAP) has 
begun to facilitate the donation of 
women’s materials to the Provincial 
Archives of Alberta; the two 
groups are also working together to 
develop archival methods which 
are sensitive to the lives of women. 

According to group members, 
women’s herstory is disregarded 
and society has not recognized its 
value. These materials are hidden 
away in nooks and crannies of 
cupboards and attics and the 
committee wants to recover these 
stories of women by having 
archival materials donated. 

“NAWAP was formed by 
concerned women in the 
community who feel that women’s 
history is being overlooked and 
forgotten,” says a recent release by 
the group. “By encouraging 
women to donate materials which 
reflect their involvement in the 
community as well as their 
personal lives, NAWAP is working 
to recover the vital raw history of 
women’s past. Gathering and 
documenting these stories will 
ensure women’s past will be 
recorded for future generations.” 

The project organizers say that 
an archive does not have to be 
either a government document or a 
financial record, but can be any 
personal material or photograph 
which represents a person’s 
involvement with friends in the 
community, in the business world, 
in family life, in the arts and in the 
local crafts. 

The group, which includes Pat 
Leginsky, Chrystia Chomiak, Mair 
Smith, Susan Jackel, Cathy Bray, 
Frances Swyripa, Nanci Langford, 
Sheila Dunphy and Michelle 
Henry, believes the project will 
help recover herstory. In the 
process, valuable information will 
be shared with women, women’s 
organizations and the general 
public. “In addition,” the group 
outlines, “researchers will have 
more detailed information on 
women’s lives. This helps us to 
recount particular events, historical 


developments, and activities of 
various groups—all from our 
personal experience as women. We 
need to realize the significance of 
our heritage and save it for future 
generations.” 

Another concern the project 
coordinators have is that these 
hitherto private materials may be in 
danger of being lost or damaged. 

The procedure is simple. A 
person wanting to donate material 
can call the Provincial Archives, 
which will then send staff to the 
home to discuss the materials. At 
the museum, the material will be 
reviewed and selections made. The 
archivists may decide to return 
some material and the donated 
material will be catalogued using 
archival methods sensitive to the 
lives of women. 

Although the group is working 
with the Provincial Archives, they 
are encouraging people to donate 
to the archive of their choice. 

According to Leginsky, 

Keith Stotyn, Senior Archivist in 
the Manuscripts Division for the 
Provincial Archives, has been very 
interested and supportive of the 
project. Faculty of Extension Dean 
Dennis Foth has also been 
supportive, she said. 

Leginsky said it is important to 
recover and preserve hitherto 
ignored material, which will 
provide the raw data for 
researchers to use. 

And why did the group choose 
the word herstory? Leginsky says, 
“Tt jars quite purposely and that’s 
why we chose it. It is a bit jarring 
when you stop and realize that in 
fact women are invisible, for all 
intents and purposes, in our 
history.” 


Come eat 
at the Quad 


The annual summer Picnic on the 
Quad will be held next 
Wednesday, 2 August, 11:00 am 
to 1:30 pm. 

“Everyone is invited to join in 
the fun,” says Food Services 
Manager Rhennie Casement. 

The picnic is sponsored by 
Housing and Food Services. There 
will be a barbecue, salads, desserts 
and refreshments and live 
entertainment will be provided by 
the Rault Brothers. All this will be 
provided for only $3.95.0 


Chinese students have number of options 


“hinese students who may be 
apprehensive about requesting 
refugee status in Canada should be 
aware that there are a number of 
options open to them. 

Chinese students studying here 
and at other institutions, who wish 
to remain in Canada temporarily or 
permanently, may be able to do so, 
according to Federal Minister of 
Employment and Immigration 
Barbara McDougall. 

Chinese visitors can retain their 
status as students, visitors or 
temporary workers, she outlined. If 
their status is expiring, extensions 
will be granted for an appropriate 
period, depending on individual 
circumstances. 

The Minister, in a release last 
month, said these people can also 
apply for permanent residence in 
Canada under existing 
humanitarian and compassionate 
guidelines. Another option open to 
them is to apply for an immigrant 
visa under normal selection criteria 
at a Canadian Embassy or 
Consulate abroad. It is not 
necessary to return to China to 

ake such an application. They 

in also make a refugee claim. 

“Students who have had their 
financial assistance cut off can also 
obtain an employment 
authorization under provisions in 
immigration legislation which 


enable foreign students to obtain 
work permits if they become 
temporarily destitute,” she said. 
“They are also eligible for 
assistance through the Canada 
Assistance Plan.” 

“As well, arrangements have 
been put in place for the 
expeditious handling of 
applications from students still in 
China, but who have been 
accepted by a Canadian university, 
and who otherwise meet basic visa 
requirements,” she said. 
“Naturally, normal Chinese exit 
requirements continue in place, 
and this will condition our ability 
to assist any Chinese citizen in 


coming to this country.” 

Manager of the Edmonton 
Canada Immigration Office 
Karen Granoski said 18 July that 
they are looking at each situation 
on a case by case basis. To date, 
332 Chinese have applied to remain 
in Canada, she said, adding that 
her information revealed that there 
are between 300 and 400 Chinese 
students in Edmonton. 

She said “each story is really 
quite individual,” and some 
students who have applied to 
remain in Canada had actually 
been in the square when the 
massacre of Chinese students had 
taken place. 


Porteous Appointed Director 
University Computing Systems 


Ken Porteous has been named 
Director of University Computing 
Systems. He replaces outgoing 
director Bruce Miller. 

Dr Porteous is Professor of 
Chemical Engineering and 
Associate Dean in the Faculty of 
Engineering. 

Prior to joining the University 
four years ago, Dr Porteous was 


employed by a major oil sands 
developer and held a number of 
management positions, including 
that of director of a large 
information services department. 

Dr Porteous received his BEng 
from McGill University and his 
MCHhE and PhD from Delaware. 

His appointment is effective 
immediately. 


Women who write serious literature 


A new reference book lists 
2,500 significant women writers. 


Standard literature reference works 
have presented almost exclusively 
male authors, perpetuating the 
centuries-old myth that women 
don’t write serious literature. 

The 2,500 women writers to be 
presented in a new reference book 
should help correct that error. 

A Feminist Companion to Literature 
in English: Women Writers from the 
Middle Ages to the Present is just 
being completed by Patricia 
Clements, Dean of Arts and 
professor of English, and her two 
coeditors, Isobel Grundy, 
University of London, and Virginia 


, “ain of Macquarie University in 


.dney, Australia. Fifty-five 
scholars around the world are 
involved in compiling materials 
and writing entries. 

“The [standard] reference book 


literature is inadequate on the 
subject of women writers and it’s 
often hideously dismissive,” 

Dr Clements says. The imbalance is 
important for everyone, she points 
out, because it has affected the 
models of selfhood available for 
women, and for men, in our 
society. 

The editors have restricted 
themselves to material for one 
volume although they could easily 
fill 20. They want to keep the book 
smail enough that it can be bought 
by students. 

The new reference work includes 
newly-emergent post-colonial 
literatures (Caribbean, Asian, 
African, and South Pacific) as well 
as the American, English, 
Canadian and other major literary 
traditions. 

Only women whose writing is of 
significant interest have been 
included, but the editors have 


taken care not to tread the narrow 
tracks of traditional “literary 
excellence”. Diarists and 
letter-writers are in the book, along 
with writers of popular fiction and 
autobiographies. 

Dr Clements anticipates the book 
will have an impact on curriculum, 
and will contribute to the rewriting 
of literary history. Scholarship 
changes the world, she believes. 
“We act as part of a community, 
making and revising the stories we 
live by. To change the way we see 
it is to change the thing itself.” 

Professor Clements’ work on this 
project is supported by the Social 
Sciences and Humanities Research 
Council, a McCalla Professorship 
and the President’s Humanities 
Research Fund at the University of 
Alberta.*0] 

*Reprinted from Research Report, 
published quarterly by the University’s 
Office of Public Affairs. 


Academy of 
Engineers elects 
28 new fellows 


The Canadian Academy of 
Engineering has elected 28 new 
fellows, among whom are six 
University of Alberta graduates. 

At its most recent meeting, the 
second annual, the Academy 
increased its total membership to 101. 

Among the new fellows are 
U of A graduates: George Ford, 
Professor Emeritus; Donald Harvie, 
Deputy Chair of Petro Canada; James 
MacGregor, Chair of Civil 
Engineering Department; Gerald 
Maier, President and CEO, 
TransCanada Pipelines; Johit Pook, 
director, and Robert Stollery, Chair 
and CEO, PCL Construction.1 


Karen Mills 
earns award 


Associate Professor Karen Mills 
(Nursing) has earned the highest 
award in public health in Canada. 

The Director of Nursing for the 
Edmonton Board of Health was 
awarded the Defries Medal of the 
Canadian Public Health Association 
(CPHA) for her service as an 
educator, researcher or practitioner in 
the advancement of public health 
knowledge and practice. 

Mills received the award, which 
includes honorary life membership in 
the CPHA, at the CPHA meeting 
held late last month in Winnipeg. 

Mills is presently Chair, Task Force 
on Development of Functions and 
Qualifications of Public Health 
Nursing, and a member of the 
Planning Group on Higher Education 
in Public Health. 

She has presented papers on 
behalf of the CPHA in India, 
Hungary, USSR, Germany, Africa 
and Canada. 

On the international scene, Mills is 
Chair of the International Health 
Programs Planning and Review 
Committee and CPHA representative 
to the International Coordinating 
Committee of the World Council of 
Health Workers for Social Well-being, 
Health and Peace. She was a 
member of the Canadian delegation 
to the World Health Assembly of the 
world Health Organization and a 
member of the Review Team of the 
of the CPHA Occupational Health 
Project in India. 
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Board of Governors briefs 


At the 21 July Board of Governors 
meeting, three new representatives 
were welcomed to the Board. 

BJ Busch is the newly elected 
representative of the academic staff; 
Barbara Kozoriz is the newly 
appointed representative from 
Alumni Council, and John Bertie will 
also represent the academic Staff. 

@ The Honorable John Gogo, 
Minister of Advanced Education, will 
be visiting the campus 27 October 
and will be meeting with the Board 
at a luncheon at 12:00 noon at 


University House. 

@ The Board of Governors meeting 
scheduled for 11 August is cancelled. 
@ The Educational Affairs 
Committee reported that David 
Lubell has been appointed as Chair 
of the Department of Anthropology 
for a three-year term. Ronald 
Gooding has been appointed Chair 
of the Department of Entomology 
for a five-year term. Both 
appointments are effective 

1 July, 1989.0 


Atlas of Alberta Lakes will soon 


be published 


The Atlas of Alberta Lakes is now 
being offered for a prepublication 
price of $40 for soft cover and 

$52 for hardcover. 

The atlas, published by the 
University of Alberta Press, will be 
available next year, and so far the 
response to the book has been 
positive, say editors Pat Mitchell 
and Ellie Prepas. 

“The Atlas has been received 
with enthusiasm everywhere 
sample chapters have been 
distributed,” they say. “Summer 
village associations on lakes have 
given unanimous approval. The 
Recreation, Parks and Wildlife 
Foundation has agreed to 
prepurchase copies for all the high 
schools and junior highs in 
Alberta.” 

The book brings together 
information on 100 Alberta lakes on 
the basis of economic importance 
and public usage. 

The authors believe the book will 
fulfill many uses. Water resource 
managers, for example, will be able 
to use the information to assist 
them in making decisions about 
lake levels, water use and 
management of fish stocks. 
Boaters, swimmers and cottage 
owners will also find the book 
useful and informative. 

The atlas has been in the making 
for the past four years with 
financial assistance from Alberta 
Environment; the Water Resources 
Commission; the Fish and Wildlife 
Division; the Recreation, Parks and 
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Wildlife Foundation, and the 
University of Alberta. 

“The chapters on each are 
designed to provide all the 
information a lake user would 
need, without sacrificing their 
usefulness to the scientist or lake 
manager,” the editors say. 

The first part of each chapter is a 
summary of lake characteristics, 
access, location, fisheries, land use, 
and facilities in nontechnical terms. 
The remainder is detailed technical 
information on the drainage basin. 
This includes information on: 
inflows, outflows, water levels, and 
water quality, including 
information on water temperature, 
dissolved oxygen, ion and nutrient 
chemistry and biota. 

The book also looks at the fish 
species, domestic harvest, species 
introduction and population 
changes and wildlife in the lake 
areas. 

Moreover, the book has a fairly 
extensive introduction or “users’ 
guide” to explain the scientific 
terms and concepts used in each 
chapter. A full-page map showing 
the location of all 100 lakes is 
included in the introduction and 
other figures will be in four 
colours. 

The Atlas has an 11” by 14” 
format, approximately 450 pages, 
contains 600 tables, 600 drafted 
figures, 100 photographs, 
bibliography, general reference list 
and glossary. 


Banks wins CUMREC award 


Peter Banks, Manager of Financial 
Information Systems in the 
Comptroller’s Office, has been 
awarded the Frank Martin 
Distinguished Service Award. 

Mr Banks received the award at 
the College and University 
Computer Users Conference 
(CUMREC), hosted earlier this 
summer by the Massachusetts 
Institute of Technology in Boston. 

The CUMREC award is given 
annually to the individual involved 
in college or university 
administrative computing who has 
served his or her institution and 
computing community exceedingly 
well. 


Also at the organization’s 
34th annual conference, Mr Banks 
was re-elected as secretary, a 
responsibility he has had over the 
past decade. 

Mr Banks said he was surprised 
to receive the award, since usually 


(Civil Engineering). 


Thomas L Burton (Recreation and Leisure Studies) and Edgar L 
Jackson, (Geography) have been elected Fellows of the (US) 
Academy of Leisure Sciences. Election to the Academy is in 
recognition of outstanding scholarship in the field of leisure 
studies. Drs Burton and Jackson, who have recently completed a 
book titled Understanding Leisure and Recreation: Mapping the Past, 
Charting the Future, will be inducted into the Academy, together 
with two American scholars, at the annual meeting of the 
Academy in San Antonio, Texas, in October 1989 . . .Among the 
recipients of 1989 Charles S Noble Awards for Student 
Leadership are Linda Kwan, Yair Leibovitz and Karen Plantinga 
of the University of Alberta. The awards “salute the spirit of 
volunteerism and involvement within Alberta’s postsecondary 
student body” . . .During May, University Professor LC Green 
lectured at the University of Beijing, the Chinese University of 
Political Science and Law and the University of Heilangjiang. 

Dr Green and Olive Dickason (History) have published The Law 
of Nations and the New World (University of Alberta Press) . . . 
Tee Guidotti (Health Services Administration and Community 
Medicine) has been elected to the Board of Regents of the 
American College of Preventive Medicine representing the 
specialty of occupational medicine. The College serves 

2,000 American and Canadian medical specialists in preventive 
medicine and its subspecialties . . .At the Canadian Council for 
the Advancement of Education’s annual conference, Research 
Report, published by the Office of Public Affairs, received 
honorable mention in the category Best Achievement in Feature 
Writing —Research (English) . . .New Fellows of the Canadian 
Academy of Engineering include George Ford (Professor 
Emeritus, Mechanical Engineering) and James MacGregor 


sitting board members aren't 
considered until after they leave 
the board. However, Mr Banks has 
been active within the 
organization, serving on various 
committees, submitting papers at 
annual conferences and doing 
organizational work. 

Mr Banks is not the first U of A 
recipient of the prestigious award. 
Former comptroller AS “Bert” 
Knowler received the award in 
1982. 

“He was the one who got me 
active in the organization,” 

Mr Banks said. “He believed that 
larger universities have an 
obligation to share knowledge with 
others.” 

CUMREC is the oldest existing 
professional organization 
promoting the administrative use 
of computers in higher education. 
The international organization has 
more than 800 members.O 


Transitional year program enrollment increases 


Native Student Services (NSS) 
iransitional Year Program (TYP) 
has accepted 37 students for the 
1989-90 winter program —doubling 
the enrollment of any previous 
year. 

According to a release from NSS, 
one of the major reasons for 
increasing the enrollment is to 
ensure that the number of native 
students on campus will increase 
over the next 10 years. 

The program’s most important 
aspect is the peer support. 
Students’ progress is monitored by 
a program coordinator and TYP 
students also receive additional 
advisory and counselling services 
from NSS. 

The TYP program, formerly 
called the Coordinated University 
Transfer Program, and the 
Coordinated University Transition 
Program (CUT) in its fifth year, is 
one of only four in the country. 

In 1984, NSS began a program 
designed to increase native 
enrollment on campus. A fulltime 
university program for 
non-matriculated adults was 

“ministered by NSS and for the 

st four years offered courses 
from Athabasca University and one 
Unclassified course from the 
U of A. All classes were taught on 
campus and students were offered 
tutorials as well as study skills. 

In its fifth year, CUT became a 
fulltime U of A program and last 
year, students enrolled in English 
210 class, a special Writing for 
University course, Introductory 
Anthropolgy and Sociology, Native 
Studies (Cree 101) and tutorials. 

According to Natalie Sharpe, 
Coordinator of the 
1988-89 program, only four 
universities in a survey of 
46 institutions offer broad-based 
transition year programs. (Copies 


Parking Services 
Open During 
Lunch Hour 


The Parking Services main office 

“ill remain open during the lunch 
vur, effective August 1, 1989. 
The office’s new hours are 

8:00 am to 3:30 pm, Monday to 

Friday, excluding statutory 

holidays. 


of the survey can be obtained from 
Native Student Services.) 

“Dalhousie and Toronto have 
offered a transition program for 
19 years to natives and other 
socio-economically disadvantaged 
groups,” she outlined. “University 
of Calgary has also offered a native 
transitional program through the 
Native Student Centre for the past 
five years. 

“The four institutions have 
stressed the need for tutorial, 
counselling and peer support to 
encourage these students to 
succeed because their previous 
schooling experience has 
stereotyped them as failures.” 

In other related developments, a 
Native Student Policy has been 
drafted and will undergo its final 
revisions this year. Some of the 
goals, according to Sharpe, are: 
securing permanent funding for 
TYP; increasing the enrollment of 
native students on campus from 
145 in 1989 to close to 1,000 by the 
year 2000; increasing native entry 
into professional programs; 
creating an aboriginal student 
exchange program, and increasing 
contact between native 
communities and the campus. 

During 1989-90, a Council on 
Student Life subcommittee will also 
be reviewing NSS and the services 
it offers to native students.0 


Peer support is crucial in the Transitional Year Program. Helen Kutt (left), 


Darryl Angus (centre), and Ray Bulldog (right), attended the transitional 
university program, administered through Native Student Services during the 
1988-89 winter session. Kutt was one of the two recipients of the transitional 
program’s awards based on her scholarly efforts and peer support. Kutt and 
Bulldog will continue university studies here this fall, and Angus has transferred 
to Saskatchewan (his home) to further his education. 


Native adult students to be given taste of university life 


Native Adult Summer University 
will be held from 13 August to 
18 August and should give 
prospective students a taste of 
university life. 

According to organizers, the 
one-week orientation program will 
give participants the opportunity to 
become familiar with the campus, 
student life and the City of 
Edmonton. 

Students will participate in 
lectures offered by faculty members 
and graduate students from 
English, Sociology, Medicine, 
Native Art, Computing Science and 
Mining, Metallurgical and 
Petroleum Engineering. 

The schedule will be augmented 
with guest speakers from Native 
communities, organizations and 
corporations. The participants will 
be given practical sessions on 
funding, admission, library use, 


housing, daycare, registration, 
faculties and student services 
administered by Native Student 
Services. 

Optional evening activities are 
also planned which will focus on 
the City of Edmonton, campus 
recreation and Native 
organizations. 

The NASU schedule officially 
kicks off on 13 August with a 
dinner at 5:00 pm and the program 
will end 18 August with a banquet 
and social. 

The basic registration fee is set at 
$150 and bursary assistance of 
$100 is provided to eligible 
applicants, who are unable to meet 
the registration costs. 

According to Assistant Program 
Planner Yvonne Dion Buffalo, the 
purpose of the program is to 
promote postsecondary education 
among native people and to 


demonstrate that it is accessible to 
native people. 

She said too often native people 
believe that there are too many 
obstacles in obtaining a university 
education, but it can be done. She 
noted the existence of the services 
offered by the Native Student 
Services and the Aboriginal 
Students Council, “which students 
can join and have a sense of 
belonging by being with other 
native students.” 

She said previously native people 
were not encouraged to go into the 
social sciences, “but what I’m 
finding now is that there is a real 
push on to get native people into 
the social sciences. 

“Native people have a lot of 
obstacles to overcome, but through 
the practice of our own cultural 
philosophies, we can overcome a 
lot of these problems,” she said.O 
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Successful Final PhD Oral Examinations 


e a 
F O l ] O Name Department Final Thesis Title Supervisor 


Display Advertising Alex A Adjei Pharmacology “Experimental Cancer Chemotherapy ARP Paterson 
with Cytotoxic Nucleoside Transport 

Folio is the official news Inhibitors” 

publication of the University 

of Alberta, published every Sylvia Berg English “The Interpretation of Romeo and RF Ayling 

Thursday throughout the Juliet from Garrick to 

academic year; published Bridges— Adams: An Historical 


biweekly during the summer. 
It has a regular distribution of 
9,200 of which 8,500 copies are 


Study of Tradition and Innovation in 
English Shakespearean Production” 


circulated to teaching and Kathleen Susan Berry Elementary Education “Mythical-based Curriculum: A D Dillon 
support staff, to graduate Passion for the Possible” 
students and to other 
interested people on campus. David L Burton Soil Science “Control of Admin Acid Catabolism = WB McGill 
The remaining copies are sent in Soil and Direct Assimilation by 
to provincial and municipal Plants” 
government personnel, news 
outlets, and businesses and Joseph Gerard Dulka Zoology “Endocrine Response of Male NE Stacey 
people off-campus. Goldfish to a Female Sex 

Pheromone, 17 , 
Sizes and rates 108-dihydroxy-4-pregnen-3-one: 

Characterization and Central 
The basic unit size in 11 picas Regulation” 
x 23 picas (3 13/16 x 1 13/16). 
The full page is divided into Geoffrey William Roy Physics “Zero Degree Radiative Capture of | JM Cameron 
10 such units, any Edwards Neutrons by Protons” 
combination of which is 
available at a cost of $40 per Gerhard John Ens History “Kinship, Ethnicity, Class and the JE Foster 
unit (minimum 1 unit). Half Red River Metis: The Parishes of St 
page cost: $200. One column Francois Xavier and St Andrew’s” 
cost $100. There is a 25% 
discount for University J Max Findlay Surgery “Intrathecal Fibrinolytic Therapy in BKA Weir 
departments. A 10% discount the Prevention of Cerebral 
is offered for five or more Vasospasm in a Primate Model of 
consecutive insertions. Subarachnoid Hemorrhage” 
Other Specifications Michael D Fitzgerald Educational “Adults’ Anticipation of the Loss of PC Sartoris 

Psychology Their Parents” 

Half-tones (100-line screen or . 
less) are acceptable; no color John Stephen Hebron Physics “Thermo Field Dynamics of a H Umezawa 
or bleeds; Camera ready copy Quantum Algebra and its 
is necessary; there is a charge Application to the Anderson Model” 
of 35c per word for 
typesetting, and $7.50 for Neville Tom Highett Educational “School Effectiveness and EW Ratsoy 
adjustment of design work. Administration Ineffectiveness: Parents’, Principals’ 

and Superintendents’ Perspectives” 
Deadlines 

Bradley N Johnson Soil Science “Ergosterol Content and Activities of WB McGill 
Deadline for submission is 3 Polyamine Biosynthesis Enzymes to 
p-m. one week in advance of Characterize Mycorrhizal Root:Soil 
desired publication date. Systems” 
Acceptance of advertisements 
and positioning are at the Axel Knoenagel English “Nietzschean Philosophy in the D Wilkie 
discretion of the Editor. For Works of Frederick Philip Grove” 
more information, telephone 
(403) 492-2325 and ask about Frank Lambert Kooistra English “Comedy and the Comic Antagonist: JA MacIntyre 
Folio display advertising, or Blocking Characters in Shakespeare’s 
write to: Comedies” 
Folio Display Advertising 
Office of Public Affairs Carleton Leggo Secondary Education “Searching for Voices” J Parsons 
423 Athabasca Hall 
University of Alberta Wandikayi Charles Albert Pharmacy and “Screening and Pharmacological MW Wolowyk 
Edmonton, Alberta T6C 2E8 Matowe Pharmaceutical Evaluation of Novel 
Sciences 1,4-dihydropyridine Calcium 


Channel Modulators” 
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Guest column: 


T he Decline of Universities 


vith the Rise of “Edubis” 


By Professor Michael Locke, Professor 
and Killam Fellow, Department of 
Zoology, University of Western 
Ontario. 

I have written this paper because 
of my deep concern at the neglect 
of academic quality in our 
university with the rise of 
“edubusiness.” Edubusiness 
assesses the value of a university to 
society in figures on its balance 
sheet with the short term objective 
of feeding its graduates into the job 
market. A university sees its 
mission in the triumvirate of 
teaching, research, and public 
service, with the long-term 
objective of giving people the 
tools with which to think. 


1. Management and the 
Rise of Edubis 
However distinguished its 
scholarship, a university inevitably 
comes to reflect the values of its 
administration. In the past, 
iversities were governed by 
a sidents and Deans, all 
“academics, often of distinction. A 
university was proud to point to 
outstanding educators at its helm 
who understood history and the 
role of a university. More recently, 
academics in positions of authority 
have been replaced by managers. 
Positions with new titles like 
vice-president for this and director 
of that have been created in 
parallel with the way that 
businesses are organized. The 
positions have often been filled by, 
at best, academics manqué, more 
usually by would-be business 
executives who see universities as 
edubusiness. These new managers 
then obscured the nature of a 
university by introducing 
“departments” of service units 
seeing no distinctions between 
administrative units created for 
convenient service, and academic 
disciplines without which a 
university does not exist. 

There is a widely held view in 
[Western] that the management is 
out of control. New managers 
supported by expensive 

_” “astructures are being hired at a 
er rate than ever before. At the 
same time, with the number of 
students at an all-time high, faculty 
numbers are being cut back and 
their budgets trimmed. Faculty 


point to the fiasco that occurred 
when minor managers, without 
consultation with those concerned, 
instructed faculty to get American 
Express cards. They point to the 
hideously expensive telephone 
system that was installed, again 
without consultation, over many 
faculty objections and which is 
generally thought inferior to its 
predecessor. 

The rise of edubusiness and the 
decline of academic objectives is 
documented by the nature of many 
university publications which are 
devoted to inhouse publicity and 
management empire building, 
rather than the mission of a 
university. 

Two features especially 
distinguish edubis: Managers 
come to think they are, or at least 
represent, the university; and 
edubis is bad business. 


2. The Representation of 
Management as the 


University 

One of the present dangers is that 
minor managers often speak to the 
press as though they are presidents 
or academic deans and as if their 
words represent university policy. 
Past presidents have been very 
quick to censure faculty for using 
their university affiliation in letters 
to the press. They have been much 
less inclined to muzzle members of 
their own managerial staff who 
bring the university into disrepute 
by ill informed statements that 
reveal their ignorance of the nature 
and objective of a university. The 
result is that the outside world 
comes to think of the values of a 
service operation, i.e. management, 
as those of the university. 

The displacement of academic 
objectives as the management 
comes to see itself as the 
university, leads to academic 
estrangement, which may soon 
result in faculty telling taxpayers 
and politicians that the cries for 
more money are for the managers’ 
advancement rather than for 
excellence in education and 
research. 


3. Edubusiness Management 


as Bad Business 
The trend of university 
managements to expand for their 


own sake at the expense of 
academic life is itself bad business 
practice. Many industries realized 
this in recent years and improved 
their performances by sacking 
managerial executives while 
increasing their support for those 
in primary production. What 
business would now hire elite 
workers for their primary 
production line, pay $50,000 to 
$100,000 a year and give them little 
or no technical and secretarial back 
up, while at the same time hiring 
more managers with fine offices 
and full secretarial support? This is 
what edubis is doing. What success 
would Bell, Dupont, Monsanto, 
NBC, The Metropolitan Opera 
have, without infrastructures to 
support their divas? At a lower 
budgeting level, the central 
concentration of decision making 
that gives the management its 
justification for an expensive 
infrastructure, is also often 
wasteful. 


4. The Quality of Education 


Under Edubusiness 

The managers of edubusiness often 
profess concern for the 
improvement of teaching, but the 
idea that they are concerned with 
quality is a canard. The managers 
pay business professionals to give 
seminars to show faculty how to 
improve the use of their time and 
they bring in lecturers to show 
them how to teach. In practical 
matters, their record is dismal. 
{Western’s] lecture rooms and 
examination halls remain poorly 
equipped. Most of them lack 
clocks, microphones and 
projectors. Professors spend their 
time checking out equipment and 
carrying it around. 

A prime example of edubusiness 
inefficiency at the expense of 
educational purpose is the 
encouragement of multiple choice 
examinations to replace more 
educationally effective but time 
consuming formal examination 
papers. At a time when society 
needs problem solvers more than 
ever before, faculty who could 
educate for that purpose are 
relegated to the role of judges in 
low examination hurdle races. Even 
the timing of examinations and the 
mechanics of student registration 
for courses reflect a managerial 
rather than an academic attitude. 
The decline in values also extends 
to the practice of teaching. 


5. The Decline of Academic 


Influence 

The values of a university can 
readily be seen in the 
accommodation that it provides its 
scholars compared to those 
occupied by its managers. One is 
reminded of the contrast between 
the offices of business executives 
and the workers on the factory 
floor. Large air conditioned rooms, 
wall to wall carpeting, modern 
furniture, coffee tables with 
magazines, secretarial help with 
the latest word processors, are the 
tule of managers. Most Western 
faculty have 12’ x 12’ cubicles, foul 
air, old issue desks and chairs on 
hard floors, and they have to bring 
in outside grants to pay for their 
operations. 

In undervaluing its faculty, the 
university has cut itself off from its 
most valuable resource, informed 
people with standards. One of the 
main reasons why the trend to 
edubusiness is not reversed is that 
senior academics are rarely 
consulted. In practice, they are 
excluded from administrative 
decision making. While most 
managers are appointed, academics 
have to be elected and most often 
are then only involved in minor 
roles of short duration and 
questionable necessity. The root 
cause for the decline of faculty 
influence lies in the way that 
spokespeople act as if managment 
is the product of the university, 
rather than the scholarship of the 
faculty and the education of the 
students. Edubusiness has 
displaced academe. 


6. The Decline in Ethical 
Standards 


As a university shifts towards 
edubusiness, there is a ' 
corresponding change in the ethics 
of its operation. Business people 
bring in business values. The 
recent example of the sales of 
[Western] assets to allow tax 
advantages for the university and 
business interests at the expense of 
the taxpayer, illustrates most 
clearly the contrast between 
edubusiness and a university. In 
their dealing, the managers 
followed their own ethics and not 
those of the university. 
Unfortunately, it is the ethics of the 
university that their actions bring 
into question, although the faculty 
and students, had they been 
Continued on page 12 
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Edubis: 
Continued from page 11 


consulted, would never have 
supported such questionable 
activities. The fall in ethical 

standards occurs at all levels. 


7. Conclusions— Leadership 
The purpose of this paper is not to 
list inadequacies in [Western], but 
to show how academic decline is 
linked to changes in the purpose of 
a university motivated mainly by 
business-style self interest. The 
direction of change and the root 
cause for that direction are my 
cause for concern. Unless the 
academic leadership makes 
changes, Gresham’s Law applied to 
the quality of university managers 
heavily favors the rise of 
edubusiness and the decline of 
universities. 

Fortunately, the prognosis is not 
all bad, because a university might 
actually cost less to run than an 
edubusiness. A return to university 
values requires leadership rather 
than money. A central theme in 
this paper is that management is 
there to serve the university and is 
not an end in itself. Much would 
be accomplished if the various 
service units were to be called 
service units, instead of 
departments. They would then be 
reminded of their objective and not 
see themselves as the equivalent of 
academic departments, reducing 
their adversarial attitude to 
nonmanagers. 

A second theme is that 
edubusiness is bad business. 
Universities with their increasingly 
centralized and top heavy 
managements are out of step with 
the commercial world. Economies 
are now made by allowing front 
line workers to take decisions. 
There is therefore a need to 
nurture academic objectives, for 
example by transferring 4 percent 
of the managerial budget to Deans 
of Faculties each year as part of a 
five and 10 year plan. (An assistant 
professor will surely do more for 
the university than a manager of 
logos.) 

A third theme is that 
edubusiness is bad education. A 
university must equip its graduates 
with the mental attitudes needed to 
try to answer the central question 
of their existence—the meaning of 
life for them, their place in society 
and the place of their species in the 
universe. We are no longer doing 
this. For edubusiness, success is 
measured in the spread of 
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management or in the salaries 
achieved by graduates and not the 
enrichment of their lives or of the 
nation. For improvement here, it is 
not the techniques or even 
resources that are inadequate. It is 
the idea of the nature of education 
and the excitement that comes 
from learning that are missing. An 
essential change, needing only 


of a university newspaper that 
reflects academic ideals rather than 
management. Many other 
inexpensive changes come to mind. 
It would be a relatively easy step to 
add percentile positions to student 
transcripts. This would encourage 
learning rather than the chase for 
grades. (Timetables could be 
constructed to leave 


other activities that should be 
associated with a university, from 
seminars to music recitals.) 

This paper is not a negative 
attempt to rock the boat. Itisa ._ 
suggestion to the captain that ships 
pursers and chandlers should not 
be in charge of navigation. 

This article was first published in the 
19 January 1989 issue of Western 


leadership, would be the creation 


university-wide free time for the 


News.0 


Successful Final PhD Oral Examinations 


Name 


Robert B Cameron 


Honey Chan 


Kenneth Charles Kuhn 


Shannon Kathleen Mary 
Murray 


Sunil Vasant Pansare 


Richard Douglas Rennie 


Donald Murray Robinson 


Department Final Thesis Title Supervisor 

Secondary Education “A Study of the Current J Oster 
Implementation of Canadian 
Literature in Alberta High Schools” 

Surgery “Properties of the Parent-Daughter RS Smith 
Axonal Junction in Regenerating 
Nerve” 

Sociology “Marital Roles in a Resource L Larson 
Community” 

English “Parallelism in Paradise Lost” JF Forrest 

Chemistry “New Methods for Synthesis of JC Vederas 
Q-substituted a-amino acid 
Derivatives” 

Business “Determination of Probable Cause by J Waterhouse 
Auditors: A Study of the Omission 
Effect in Fault Trees” 

Physics “The Design and Fabrication of J Scrimger 
Optimized Missing Tissue 
Compensators” 

Chemical Engineering “The Hepatic Transport and MR Gray 


Bradley Arthur Saville 


Margaret A Sellick 


Gurminder Singh 


Mahatheva Skantharajah 


Jerome Turner 


Ernest Dean Wallace 


James Arthur Williams 


Marziya Yasmin 


Beth Young 


Educational 
Psychology 


Computing Science 


Mathematics 


Elementary Education 


Metabolism of Lidocaine” 


“Psychotherapy as Hermeneutics: 
The Client’s Story” 


“Automating the Lexical and 
Syntactic Design of Graphical User 
Interfaces” 


“Amenable Hypergroups” 


“Pedagogy as an Actualization of 
Complementarity in Bhutan” 


A Vander Well 


M Green 


AT Lau 


G Fishburne 


Chemistry “Statistics of Sampling for Athabasca __B Kratochvil 
Oil Sand and Model Populations” 

Genetics “A Molecular Analysis of the J Bell 
Vestigial Locus in Drosophila 
Melanogaster” 

Sociology “Ethnicity and Socioeconomic Status B Abu-Laban 
in Canada, 1981” 

Educational “Not Finished Yet: The Stories of DA MacKay 

Administration Four Women’s Careers in Education” 


Towards a unified 


¢Iniversity style 


‘Ihe University of Alberta Style 
Guide is must reading for anyone 
who works on U of A written 
materials. 

Compiled and produced by the 
President's Style Guide Committee, 
the 24-page guide deals with 
“those words and phrases 
frequently used in University 
written materials.” It is meant to be 
regarded as “an attempt to provide 
solutions to many of our commonly 
shared problems.” The guide 
focuses on 1) conventions 
regarding capitalization and 
spelling and 2) problems of 
language bias. 

The aim of the guide is to 
“promote consistency and clarity 
rather than to foster some abstract 
notion of correctness.” 

In “The President's Foreword,” 
Myer Horowitz writes: “Knowing 
that language style is so often a 
matter of taste, and also realizing 
full well that any particular style 
guide is sure to contain 
conventions which some find 

oublesome, I nevertheless 

c ‘iated a President's Style Guide 

‘~<ommittee with the goal of 
formulating a short set of 
principled guidelines to aid us in 
our more difficult and complex 
cases.” 


On page 19, for example, it is 
noted that changes in language 
often make people uncertain about 
the use of words or phrases they 
have used all their lives. The 
committee then attempts to 
“reconcile the issues in as natural a 
manner as possible.” (The group 
did have difficulties with 
“foreman” (“an official designation 
representing a level in a 
hierarchy”); “waiter/waitress” 
(“alternatives such as ‘table server’ 
or ‘dining attendant’ are very 
awkward”); and “host/hostess” 
(““host’ seems most appropriate for 
both men and women when 
‘hosting’ in an official capacity; 
‘hostess’ is appropriate for social 
occasions when a woman is 
entertaining at a private function.”) 

The Style Guide Committee 
consisted of Doris Badir, Pat 
Brunel, Keith Denford, Anne Le 
Rougetel, David Norwood (Chair), 
Gary Prideaux, Reg Savard and 
Ellen Schoeck Solomon. 

Written materials from the Office 
of Public Affairs, the Office of the 
Registrar, and the University 
Secretariat will adhere to the 
guide’s guidelines. 

Copies of the Style Guide are 
available from the Office of Public 
Affairs, 423 Athabasca Hall.O 


Fringe and Rutherford 


House team up 


Rutherford House and “The 
Fringe” are teaming up this year to 
give theatregoers and interested 
participants “Achnacurry on the 
Fringe.” 

Along with Friends of Rutherford 
House, Alberta Culture and 
Multiculturalism will be throwing 
the doors of Rutherford House 
wide open. During the week 
beginning 19 August, Rutherford 
House Provincial Historic Site will 
play host to a number of family 
activities. 

A special tea dance will take 
place Sunday, 20 August, in 
conjunction with the annual 

,~~Achnacurry celebration. 

schnacurry is the ancestral home 
of the Rutherford family.) 

During the week, vintage 
vehicles will be used to carry 
passengers from King Edward Park 


to Rutherford House and back 
again. 

Visitors to the House will be able 
to listen to period music, enjoy 
afternoon tea, participate in parlour 
games, construct historic crafts and 
watch puppet shows. 

Interpetative dramas portraying 
scenes from the social and political 
milieu are scheduled each 
afternoon and tours of the house 
and surrounding area will also be 
offered. The Friends of Rutherford 
House Tea Room will expand its 
operations and menu for the week. 

According to Alberta Culture and 
Multiculturalism Public Affairs 
Officer Donna Call, the department 
would like to increase the Rutherford 
House profile on campus. She 
explained that the people on campus 
were identified as a key audience for 
Rutherford House. 


Talks 


Animal Science 


28 July, 3 pm John Brosnan, Department 
of Biochemistry, Memorial University of 
Newfoundland, “Hormonal Control of 
Glycine Metabolism.” 3-18] 
Agriculture-Forestry Centre. 


Lipid and Lipoprotein 
Research 
Group and Biochemistry 


3 August, 11 am Roger Davis, 
Hepatobiliary Research Center, 
University of Colorado Medical School, 
Denver, Colorado, “Apolipoprotein 
B—A Secreted Integral Membrane 
Protein.” 207 Heritage Medical Research 
Centre. 


The Arts 


Bruce Peel Special 
Collections 


Until 15 September “Texts and Textures: 
Printing, Hlustrations and Artists’ 
Books.” Hours: 8:30 am to 4:30 pm, 
Monday to Friday. Closed Saturday and 
Sunday. B-7 Rutherford South. 


De 
Positions 


The University of Alberta is committed to the 
principle of equity in employment. 

In accordance with Canadian Immigration 
requirements, these advertisements are 
directed to Canadian citizens and permanent 
residents. 


Bibliographic Instruction Librarian 


The University of Alberta Library invites 
applications for the position of 
Bibliographic Instruction Librarian. 

Reporting to the Area Coordinator, 
the incumbent is a member of a 
workgroup of 2.5 FTE librarians 
responsible for the development and 
presentation of general library 
orientation and instruction programs 
offered by the IRC to students, faculty 
and community users. 

These programs include: new student 
orientation, basic library/research skills 
instruction, including microcomputer lab 
sessions, special instruction for 
international students, mature students, 
external groups. 

The incumbent will participate in the 
preparation and production of 
computer-aided, printed and 
AV materials for publicity and 


instruction, and will take a significant 
role in the presentation of programs. 

Participation in the program involves 
recruiting and training of other library 
instructors, including MLS students; 
materials planning; scheduling; 
budgeting and reporting. The incumbent 
will also provide scheduled reference 
service, and participate in training new 
public service staff. The IRC also 
provides training and support to other 
library staff in microcomputer 
applications. 

The incumbent should have an MLS 
degree from an accredited library school. 
Academic library experience in public 
services, library instruction or staff 
training would be beneficial. A working 
knowledge of DOS and/or Macintosh- 
based computer applications (desktop 
publishing/Hypercard/presentation 
software/ communications) would be a 
definite asset. 

This will be a limited term 
appointment (2 year) at the Librarian 
1 or 2 level, with a minimum salary of 
$28,814, depending on qualifications. 
Starting date is 15 August 1989. 
Candidates should send a curriculum 
vitae, transcripts of academic record and 
the names of three references, by 
1 August to: Ms Deborah Dancik, 
Academic Personnel, Cameron Llbrary, 
University of Alberta, Edmonton, 
Alberta T6G 2J8. 


Administrative Professional 
Officer, Student Programs Office, 
Faculty of Arts 


Applications are invited for the position 
of Administrative Professional Officer in 
the Student Programs Office, Faculty of 
Arts. The Faculty of Arts is the largest 
Faculty in the University of Alberta, 
having an enrollment of approximately 
6,500 students in 15 degree codes. 
General responsibilities include 
admissions, program advising, 
convocation and academic standing 
assessment, late application petitions, 
program anomaly petitions, plagiarism 
cases and transfer credit proposals. 
Applicants must have proven 
administrative abilities and effective 
communication skills. Computer 
familiarity is desirable. 
The position has 417 Hay points. 
Applications, including a résumé and 
any letters of reference, should be sent 
to: Dr LK Penrod, Associate Dean, 
Faculty of Arts, 6-7 Humanities Centre, 
before 14 August 1989. 


Superintendent, 
Grounds and Transportation 


The Department of Physical Plant seeks 
a person with an engineering 
background to plan, organize and direct 
the operations of the Divisions of 
Grounds, Parking Services and Vehicles 
Services. Each division has a manager 
who is responsible for the direct control 
of the unit and reports to the 
Superintendent, who is part of our 
senior management team. 

Grounds maintains, upgrades, and 
renews both soft and hard landscaped 
areas. This includes the planning and 
implementation of concrete and asphalt 
paving programs for parking areas, 
sidewalks, roads, curbs arid gutters; 
exterior signage; and creating effective 
pedestrian vehicular traffic flow. 

The Superintendent will set goals and 
performance indicators, and develop 
long range plans; perform engineering 
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duties relating to transportation facility 
development; perform engineering tasks 
supporting Physical Plant’s role. The 
Superintendent will exercise leadership 
in fostering the service role of these 
customer-oriented business units. 

Qualifications: University degree in 
Civil Engineering, or an equivalent 
combination of training and experience, 
suitable experience relating to managing 
the units’ functions, and a high level of 
communicating, organizing and 
managing skills. 

Salary Range: $41,182 to $61,774 per 
year. Starting salary commensurate with 
qualifications. The University offers a 
comprehensive benefits package. 

Interested persons please call 
492-3387 for information, or apply to: 
Physical Plant Personnel, Room 
563 General Services Building, 116 Street 
and 91 Avenue, Edmonton Alberta 
T6G 2H1. 

To ensure consideration we should 
receive your application by 18 August 
1989. 

The University of Alberta is 
committed to the principle of equity in 
employment. 


Administrative Professional 
Officer, Office of the 
Vice-President (Research) 


Applications are invited for the position 
of Administrative Professional Officer 
within the Office of the Vice-President 
(Research). 

This position will be responsible to the 
Vice-President (Research) and the 
Associate Vice-President (Research), for 
providing relevant administrative 
assistance to both Offices, act on their 
behalf (as required) and manage 
day-to-day operations in accordance 
with the mandate of the Office of the 
Vice-President (Research). 

The APO will be accountable for 
providing support in policy-making and 
decision-making matters through 
pro-active probem-solving, 
administrative liaison and effective 
financial management. 

Applicants should have an 
understanding of the vital role of the 
Office in the support and maintenance 
of first-class research efforts and its 
impact on the University and its sphere 
of interaction. 

Applicants should hold a university 
degree and effective, senior-level, 
administrative and financial 
management skills. The potential 
incumbent will possess excellent 
communication skills and the ability to 
represent the Office of the 
Vice-President (Research) appropriately 
in various levels of contact. 

The salary offered for this position is 
currently under review and will be 
commensurate with experience. The 
University of Alberta offers a 
comprehensive academic staff benefits 
package. 

Please address all curriculum vitae 
together with three letters of reference 
to: Dr CR James, Vice-President 
(Research), 3-4 University Hall, 
University of Alberta, Edmonton Alberta 
T6G 2J9. 

Deadline for submissions: 

10 August 1989. 


Assistant Registrar, Information 
Systems Production 


This Administrative Professional Officer 
position reports to the Associate 
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Registrar, Information Systems. General 
responsibilities include administration 
and maintenance of effective automated 
support systems in the areas of 
admissions, timetabling, registration, 
grades processing and records. Specific 
accountabilities include direction of 
computer production and control, 
supervision of four analysts, preparation 
of planning information, management of 
security and user training, coordination 
of maintenance to systems applications, 
and statistical analysis and 
programming. The job involves 
extensive liaison with the University 
community and frequent contact with 
the general public, Statistics Canada and 
Alberta Department of Advanced 
Education. 

Applicants should hold an appropriate 
university degree and possess proven 
administrative abilities. Effective 
communication skills are essential. 
Familiarity with PC and mainframe 
computing systems is necessary. 
Programming skills using dBASE IV, 
GIS, COBOL and SAS would be an 
asset. The current salary range is 
$30,000 to $42,000 (under review) plus a 
comprehensive benefits package. 

Applications, including a résumé and 
the names of three referees, should be 
forwarded to: BG Afanasiff, Associate 
Registrar, Office of the Registrar, 
Edmonton Alberta T6G 2M7. The 
application deadline is 10 August 1989. 


Director, Career and 

Placement Services Office 

of the Dean of Student Services 
Applications are invited for the position 
of Director of Career and Placement 
Services. 

Reporting to the Dean of Student 
Services, the Director of Career and 
Placement Services is accountable for the 
design, control, and coordination of 
career and placement services and 
related programs for both undergraduate 
and graduate students; for the 
promotion and marketing of University 
programs and their graduates with 
employers at a local, national, and 
international level; for initiating and 
conducting research in order to provide 
the University community with 
information concerning the job/career 
placement of its graduates; and for the 
development and maintenance of a 
University Career Advisory Service. 

Applicants should possess: a graduate 
degree or equivalent qualification or 
experience; proven office management 
ability; a knowledge of and experience 
in the career advising and placement 
services fields; outstanding public 
relations and communication skills. 

The salary offered for this position 
will be in the $33,104 to $49,664 range, 
depending upon qualifications and 
experience. 

Applicants should address a 
curriculum vitae and covering letter to: 
Dr Peter J Miller, Dean of Student 
Services, 245 Athabasca Hall, University 
of Alberta, Edmonton Alberta T6G 2E8. 

Deadline for submissions: 30 August 
1989. 

The University of Alberta is 
committed to the principle of equity in 
employment. 


Telecommunications Utility 
Manager, Physical Plant 


The Department of Physical Plant, 
Telecommunications Division, is seeking 
an individual who is skilled in the many 


aspects of telecommunications. This 
management position is responsible for 
the operation of the University’s new 
telephone network, as well as other 
telecommunication services provided at 
the University. These other services 
include: a) University-wide pocket 
paging system; b) mobile 
communications network; c) low voltage 
cabling networks; d) long distance 
networks; e) cellular services. 

The position coordinates the activities 
for the University itself and other 
organizations within the greater campus 
area, and interacts with the 
telecommunication counterparts of the 
University of Alberta Hospitals and 
Cross Cancer Institute. 

The Manager is responsible for all 
management aspects of the Division, as 
well as for coordinating the sales, 
installation, and operation activities of 
‘edmonton telephones’ at the University, 
and for working with other external 
telecommunications suppliers. 

The University of Alberta is 
researching the benefits of new 
technologies such as ISDN, voice mail 
and messaging systems, and network 
management techniques. Experience in 
these areas would be of benefit for the 
applicant. 

The Manager must have good 
communication skills, be a self-starter, 
and have considerable experience in 
telecommunications. 

Annual salary range is $33,104 to 
$49,664. The University provides a 
comprehensive benefits program. 

Deadline for applications: 10 August 
1989. 

Physical Plant Personnel Office, 

563 General Services Building. 

The University of Alberta is 
committed to the principle of equity in 
employment. 


Support Staff 


To obtain further information on the 
following positions, please contact Personnel 
Services and Staff Relations, 2-40 Assiniboia 
Hall, telephone 492-5201. Due to publication 
lead time and the fact that positions are filled 
on an ongoing basis, these vacancies cannot 
be guaranteed beyond 21 July. For a more 
up-to-date listing, please consult the weekly 
Employment Opportunities Bulletin and/or 
the postings in PSSR. 

The positions available as of 21 July 1989. 


The salary rates for the following 
positions reflect adjustments in 
accordance with the terms for the 
implementation of the Pay Equity 
Program. 


Senior Clerk (Part-time), Grade 3, Office 
of the Comptroller (Payroll), 
($1,122-$1,393) (pro-rated) 

Clerk Typist, Grade 4, Career and 
Placement Services, ($1,403-$1,900) 

Clerk Typist (Receptionist), Grade 4, 
Office of the Comptroller (Payroll), 
($1,542-$1,900) 

Clerk Typist, Grade 4, Housing and 
Food Services, ($1,542-$1,900) 

Clerk Steno, Grade 4 (Recurring Term), 
Sociology, ($1,542-$1,900) 

Clerk Typist, Grade 5, Physiology, 
($1,564-$2,087) 

Clerk Stena (Term to 30 April 1990), 
Grade 5, Recreation and Leisure 
Studies, ($1,564-$2,087) 

Clerk Steno, Grade 5, Drama, 
($1,564-$2,087) 

Clerk Steno, Grade 5, Faculty of 
Extension (Educational Media 
Services), ($1,564-$2,087) 

Clerk Steno, Grade 5, Philosophy, 


($1,564-$2,087) 

Clerk Steno, Grade 5, Physiology, 
($1,564-$2,087) 

Clerk Steno, Grade 5, Physics, 
($1,564-$2,087) ~ 

Systems Control Clerk, Grade 
5 (Recurring Term), Office of the 
Dean of Dentistry, ($1,680-$2,087) 

Systems Control Clerk, Grade 5, 
Technical Services, ($1,680-$2,087) 

Senior Clerk, Grade 5, Pension and 
Benefits Administration 
($1,685-$2,087) 

Administrative Clerk, Grade 5, Art and 
Design, ($1,685-$2,087) 

Secretary, Grade 5, History, 
($1,685-$2,087) 

Departmental/Executive Secretary, Grade 
5, Development Office, ($1,685-$2,087) 

Administrative Clerk, Grade 6, Faculty 
of Extension (Local Government 
Studies), ($1,741-$2,298) 

Medical Steno, Grade 6, Surgery, 
($1,806-$2,298) 

Departmental/Executive Secretary, Grade 
6, Centre for Cooperative Education, 
($1,806-$2,298) 

Food Service Worker 
(40 hr/wk—Recurring Term), Grade 1, 
Housing and Food Services, 
($1,362-$1,680) 

Garage Helper (40 hr/wk), Grade 4, 
Physical Plant, ($1,763-$2,172) 

Engineering Technologist, Grade 5, 
Planning and Development, 
($1,685-$2,087) 

Bacteriology Technologist, Grade 6, 
Microbiology, ($1,844-$2,298) 

Library Assistant (Term), Grade 8, 
Sociology, ($2,169-$2,735) 

Electronics Technician, Grade 9, 
Technical Services, ($2,346-$2,976) 

Machinist Technician, Grade 9, Physics, 
($2,346-$2,976) 


The following positions retain salary 
rates in accordance with the previous 
classification system and pay plan. 


Clerk Steno II (Trust), Electrical 
Engineering, ($1,276-$1,584) 

Clerk Steno II (Trust), Glen Sather 
Sports Medicine Clinic, ($1,276-$1,584) 

Clerk Steno II/III (Trust), Legal Resource 
Centre, ($1,276-$1,785) 

Clerk Steno III (Part-time, Temporary), 
Comparative Literature ($711-$893) 
(prorated) 

Clerk Steno III (Trust), Faculty of 
Medicine, ($1,421-$1,785) 

Clerk Steno III (Trust), Psychiatry, 
($1,421-$1,785) 

Clerk Typist III (Term), Centre for 
Cooperative Education, ($1,421-$1,785) 

Clerk Typist II (Trust), Office of the 
Dean of Dentistry, ($1,421-$1,785) 

Secretary (Trust/Term to December 
1989), Faculty of Nursing, 
($1,584-$2,023) 

Secretary (Trust), Gastroenterology, 
($1,584-$2,023) 

Administrative Clerk (Trust), Western 
Board of Music, ($1,584-$2,023) 

Medical Steno (Trust), Surgery, 
($1,584-$2,023) 

Dental Assistant II (Trust), Dean of 
Dentistry, ($1,527-$1,939) 

Technician I/II (Trust), Anatomy and 
Cell Biology, ($1,643-$2,397) 

Technician J/II (Trust), Pharmacology, 
($1,643-$2,397) 

Technician II (Trust), Anatomy and 
Cell Biology, ($1,863-$2,397) 

Technologist I (Trust), Physics, 
($2,023-$2,611) 

Technologist I (Trust), Surgery, 
($2,023-$2,611) 

Technologist I (Trust), Pathology, 
($2,023-$2,611) 


Public Relations/Publications Assistant 
III (Term to 30 November 1989), 
Printing Services, ($2,200-$2,851) 


( ‘vertisements 
accommodations available 


Victoria properties - Experienced, 
knowledgeable realtor with Edmonton 
references will answer all queries, and 
send information. No cost or 
obligation. Call collect (604) 592-3666, 
Lois Dutton, Wessex Realty, 

Victoria, BC. 

Rent - Furnished condo, one 
bedroom/studio suite, University area. 
Bright, spacious stylish decor, 
$1,100/month. Available September 
1989, Western Relocation, 

(403) 488-0056. 

Rent - Quiet, easy access to University. 
One bedroom, reasonable, immediate. 
482-1456, 430-7770. 

Sale - University/Parkallen area. 
Spacious, three-bedroom semi. 
Hardwood, fireplace, superb location. 
$95,500. Ed Lastiwka, Royal LePage 
Realty, 437-7480, 437-4984. 

Sale - Lansdowne, 2 storey, south back 
yard with green belt behind; new 
beige broadloom, finished basement, 
$175,000. Liz Crockford, Spencer Real 
Estate, 436-5250. 

Sale - Riverbend, 5 bedrooms plus main 
floor den, and family rooms. Excellent 
2950’, 7 year old home, $228,000. 
Many features, Liz Crockford, Spencer 
Real Estate, 436-5250, 434-0555. 

Sale - Condo in Millwoods, 3 bedrooms, 
end unit, $53,300, Resi Richter, 
LePage Realty, 483-9432. 

le - Parkview bungalow in mint 
a fully developed, good 
ortgage. Resi Richter, LePage Realty, 

"483-9432. 

Sale - Brick bungalow in Laurier, 

1950 sq ft, 3 bedrooms, familyroom, 
fully developed, double garage, pool, 
jacuzzi, super mortgage. Resi Richter, 
LePage Realty, 483-9432. 

Sale - Ravine location in Laurier, 2650 sq 
ft, 4 bedrooms, Resi Richter, LePage 
Realty, 483-9432. 

Rent - Two-bedroom house with 
complete basement suite. Unfurnished 
except major appliances. Close to 
University. Available immediately. 
Call 435-2617 after 6 pm. 

Sale - Grandview, five bedroom, four 
bathroom. 3000’ plus 1000’ developed 
in basement. New roof, gorgeous 
upgraded kitchen. Reduced to 
$244,500. Excellent value. Evan Potter, 
Potter Realty, 434-2183. 

Rent - Room-mate to share spacious 
3-bedroom apartment with 2 graduate 
students. Four blocks from campus. 
Share of rent is $200. Available 
1 August. Phone 433-3796 at 6 pm 

Rent - Available 1 August, 2nd floor 
house, South Garneau 112 Street, 
unfurnished, $400 month plus 
utilities. 432-1311 432-6011. 

Rent - Completely furnished custom 
home, Valleyview, twelve minutes to 
campus, all appliances, fall to spring, 
no pets, non-smokers, $800, 483-6300. 

Rent - Sept-May (approx), elegant three 
bedroom newly renovated home in 
Mill Creek, non-smoking, $850/month, 

/ °29-2208. 
.- Belgravia charm and elegance in a 
- sought after neighborhood, spacious 
bungalow on large corner lot. Jim 
Clark 486-6677, Metro City Realty. 
Rent - Four bedroom house. Five minute 


walk, south of University. $750, 
488-1418, 492-5303. 

Sale - House, by owner. Three blocks 
west of University. Two storey, large 
lot, four bedrooms plus, three baths, 
developed basement, two fireplaces, 
detached double garage. $196,900. 
Phone 439-2498. 

Rent - Furnished house in McKernan. 
September 1989 to May 1990. Newly 
renovated. Call 437-2708. 

Sale - Parkallen 1560’ renovated 
1 1/2 storey. Hardwood floors, large 
family kitchen, good location. Chris 
Tenove, 436-5250, 433-5664, Spencer 
Realty. 

Sale - Windsor Park exclusive charming 
bungalow with hardwood floors. 
Large living and dining room 
overlooks pleasant west yard. 
Fireplace. Good location. Chris 
Tenove, 433-5664, 436-5250, Spencer 
Realty. 

Sale - West end special. 1500’ bungalow 
for only $122,900. Main floor family 
room. Attractive immaculate home. 
Pie shaped lot backing on park. Chris 
Tenove, 433-5664, 436-5250 Spencer 
Realty. 

Sale - Belgravia 2200’ home. Family 
room, fireplace, courtyard, good 
location. Chris Tenove, 433-5664, 
436-5250, Spencer Realty. 

Sale - Aspen Gardens exclusive. 
Attractive bungalow in quiet crescent 
location. Special, garage. A super 
property. Chris Tenove, 433-5664, 
436-5250, Spencer Realty. 

Sale - $34,500 University condo. 
Attractive, immediate possession. 
Walk to University. Chris Tenove, 
433-5664, 436-5250, Spencer Realty. 

Sale - Lake Wabamun. Winterized 
cottage, indoor plumbing, sauna, 
north shore. Chris Tenove, 433-5664, 
436-5250, Spencer Realty. 

Rent - Two bedroom house, furnished. 
Highlands, September to May, ideal 
for sabbatical couple or grad students. 
$500/ month, 477-2853. 

Rent - Two bedroom furnished suite. 
102 Avenue 120 Street. Plugin parking 
at rear, 15 October-1 May. 
$500/month. 488-7085. 

Sale - Windsor Park. Spacious, architect 
designed bungalow on quiet crescent. 
Oversized lot, solarium, attached 
double garage. Walking distance to 
campus. Serious inquiries, 433-3533. 
No agents. 


Accommodations wanted 


Non-smoking professional couple willing 
to house-sit September-May. 
Messages: 434-4344. 

Resident relocating in Edmonton, 

1 January 1990, seeks furnished 
accommodation in University area to 
rent/housesit for six month period. 
Three children under ten years. 
References available. Contact 

J Marken, 492-2251. 

Need furnished/equipped small house or 
apartment close to University for 
visiting professor and spouse 
mid-August to mid-May. Call collect, 
416-532-2674 or Frank or Eva Haley 
403-433-8842 (Edmonton). 

Housesitter, mature responsible U of A 
Alumni music grad. Wishes to 
housesit from September 1989 through 
August 1990. Please call Nelda at 
487-7384. 


Goods for Sale 


Piano, Armand upright made by 
Heintzman, approx 60 years old. 
432-9273 (evenings). 


Services 

Donnic Word Processing - Since 1978, 
specializing in theses, manuscripts, 
etc. 453-2769. 

Backaches? Stress tension? Special 
therapy at Back-Basics (supplementary 
health care reimburses treatment 
costs). Maria Krieg is a spine 
specialist, university-trained in 
Dusseldorf. 11610 75 Ave. 436-8059. 

Residential construction. Additions, 
renovations and new homes. 
Innovation Plus Developments 
Limited. Phone 434-0923, 

Michener Park Playschool is accepting 
registrations for two, three, and four 


Four craftsmen. 


Dedicated to dependable 
quality. 

Proud of their skills, 
and of the houses 

they fashion and build. 


Amerongen & 
Caverhill. 
Builders. 


423-2907 


CATERING/R 


DELI TRAYS 
@ Fresh Veggi Trays 


@ Sandwich Trays 
® Fresh Fruit 

@ Specialty Meats 
@ Assorted 


HOT MEALS 
From $795 


492-3101 


OOM RENTALS| 


@ PARTIES @ MEETINGS @ WEDDINGS 


@ Cheese and Crackers 


year olds, also multi-aged group. 
435-4570, 438-3026. Thanks to 
Students’ Union for the grant that 
buys us new furniture! 

Landscaping, scheduled yard 
maintenance, pruning, cleanups, 
dump trips. Quality work, reasonable 
rates. Roger at, 436-3984. 

Vacation in Turkey; further information 
from Golden Horn Tours. 

10115-150 Street T5P 1P2. 483-8288, 
435-2129. 

Research Assistance, 4 1/2 years 
experience in social science and 
marketing research. Call Dennis 
482-1920. 


\NTIQUES 


A > <i Te 


Antique 
Furnishings 


hallstands 
bookcases 
dining suites 
bedroom suites 


10509 — Whyte Ave. 


(Upstairs) 
433-9841 x 
at 


PER PERSON 


$1.50 
$2.35 
$2.25 
$2.85 
$2.85 
$2.85 


NORTH POWER PLANT 
RESTAURANT 


OMEC TUT BEHIND DENTIIAY PHARMALY 
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Planning a Conference? 


Just ask us! 
We can make it 
easy for you. 


University 
of 
Alberta 


SQLD/ 
Open er 
For Sale 
Spem er 


SALD/ 
pencer 


For Sale 
Spem er 


Interestet in buying or selling a 
home? Spencer knows your area 
of the city best! The signs of our 
su are rywhere! Spel 
cer Real Estate helping 
Canadians settle for more! 


Call 
436-5250 (South Side) 
483-7170 (West End) 
460-9222 (St. Albert) 
434-8600 (South) 
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CALL 492-7200 


Conference Centre 
Housing & Food Services 
4 Lister Hall 

University of Alberta 
T6G 2H6 


ACCOMMODATION 


SPRING AND SUMMER ’89 


$1 5 per DAY e 
$77 PER WEEK e 


@ Plus 5% Hotel Tax 
single occupancy 


In the heart of the 
U of A Campus at 


ST. JOSEPH’S COLLEGE 
114 Street & 89 Avenue 
EDMONTON, ALBERTA 

Please call: 492-7681 


DAVID 
RICHARDS 


CARPENTRY 


Certified Journeyman, NAIT 
Fences « Decks » Structural 
Landscaping « Patio Doors 
¢ Windows « Cedar and 
Vinyl Siding 


Framing * Plumbing « 


Electrical * Drywall « Taping 
and Finishing Carpentry of 
all types including Arborite 
and Kitchen Cabinet 
Installations 


House Additions 
from Design to Finish 


437-0794 


References Available 


Barry C. McGuire 
Brian E. Koehli 
L. Deborah Sword 
C. Edward Frost 


Free consultation 

Free parking 
Competitive fees 
Appointments 

7 days a week 
(Evening appointments 
available) 


307 CAMPUS TOWER, 8625 - 112 STREET 
EDMONTON, ALBERTA T6G 1K8 


439-3939 7 
McGuire & Koehli_ - 


BARRISTERS & SOLICITORS 


PICNIC ON THE QUAD 


WEDNESDAY 


August 2, 1989 
11 am - 1:30 pm 


Live Entertainment By 


The Rault Brothers 
Join the Fun!!! 


Sponsored by 
Housing and Food Services 


ZF : 
<Z4 
et) 


EL pS 
LAS | 


FEATURING 
Barbecued Hamburgers 
Variety of Salads 
Refreshments 


Desserts $3 . 9 5 


COLOR COPYING 


is now affordable with 
quality, true-to-life color 


Features include full-colour digital copies, 
color copies from slides, color 
conversions, image composition, and 
bi-directional enlargements. 


For color to your heart’s content, 
call University of Alberta 
Printing Services at 
492-4246 


